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G  R  I  E  V  A  N  C  E

Glynda Linton
Division Secretary/
Treasurer

Guy Masters
Division President/
National Director
of Organizing

Back row, Jerry Brayboy (IAM #2061), President Space Coast APRI,
Caroline Brown, FOPE, Secretary, Space Coast APRI, Charles
Spencer, ILA International, Florida State APRI, President, Clayola
Brown, National APRI President and Chaz Murrell, ILA 1408, and
seated in the front the Honorable Tuskegee Airmen Mr. Robert Hughs,
Robert Griffin and Robert G.

An employee with seniority was not called to work while a
less senior employee was called in to work. Result of the
union grievance, the senior employee who was not called
to work received pay for all hours worked by the less sen-
ior employee.

An employee received discipline for not calling in when he
was late. The Union submitted a grievance and it was
determined that the employee could not call because the
Terminal Manager's phone number just changed and he
called a co-worker to inform management. The discipline
was removed.

-Guy T. Masters 

ROAD & RAIL - MELVINDALE

Under the leadership of Mr. Jerry Brayboy, the Space
Coast A. Philip Randolph Institute Chapter took the lead
in hosting this year’s State Annual Convention that was
held in Cocoa Beach, Florida at the Hilton Cocoa Beach
Hotel. The goal of the Institute is to offer community sup-
port and promote leadership and policy making skills that
can help working families as we face the every changing
challenges of today’s politics. Space Coast APRI is com-
prised of members from various Unions throughout
Brevard County.

NASA aims to fly six more shuttle missions before the
retirement of the fleet; those are expected to be flown in
fiscal year 2010. As we get closer to the draw down of the
shuttle program, and the reality of even more layoffs are
in our future, FedPri has made a commitment to work
with KSC to help our members through various programs
from Workforce Development and other sources to make
sure that every available resource will be at your dispos-
al to make an informed decision about your future.

Earlier this year we offered to have financial planners
come out to our membership meeting to meet with our
members one on one at no charge to review their finan-
cial health and make recommendations at no charge to
the membership, again in preparation for the anticipated
layoffs and retirements. It is our goal to extend whatever
resources we can to help our members make the best
and informed decisions about their future.

-Glynda Linton

RENAISSANCE GLOBAL LOGISTICS (RGL)

Two (2) separate grievances were filed, where less senior
employees were given extra work hours instead of the
more senior employees'. The outcome of both resulted
with each senior employee receiving pay for the extra
hours worked by the less senior employees.

An employee's termination was grieved by the Union as
being unjust. The grievance resulted in the termination
being reduced to a suspension as the discipline was too
severe and not progressive in nature.

In two (2) separate cases, employees filed Labor Board
charges against the Union over their discharges. When
the investigation by the Labor Board was complete, the
Board found that the Union acted properly in representing
the employee. In both case it was revealed that each
employee neglected to tell the truth facts to the Labor
Board. Both employee cases were dismissed as they
lacked in merit.

-Guy T. Masters 
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R  O  U  N  D  -  U  P

The Union won its first arbitration against Nelson
Tree for the “Foreman's One Day Reduction in
Pay.” The arbitrator awarded the forty-two (42)
affected employees to receive back pay difference
between their foreman's rate and the A Trimmers
rate for all hours worked, which averaged out to
$25.21, and the highest employee receiving $67.20
in back pay, as a result of Nelson Tree demoting
foreman's pay against the Union's contractual
agreement.

The arbitration for an employee's three (3) day sus-
pension for insubordination was cancelled as man-
agement and the Union agreed to a Settlement
Agreement which achieved back pay and removal
of the write-up from the employees file.

A Foreman (Shop Steward) was demoted to an A
Trimmer for performance issues. The union filed a
grievance which was denied. The Union Then filed
for arbitration. The employer and the Union
reached a Settlement Agreement with the Union
and employee which will remove the write-up and
reinstate him to his foreman position with partial
back pay.

The arbitration hearing for the October 2008 layoffs

(Central and Eastern Regions) was held on August
18, 2009. Both parties legal Briefs (arguments)
were filed on September 18, 2009. Hopefully, the
decision will be here after the Thanksgiving 
holiday.

The arbitration hearing for improper recall
(Northern Region) was held on August 27, 2009.
Both parties' legal briefs (arguments) were filed on
September 30, 2009. The decision should be out by
the end of November or early December.

An arbitration hearing date of February 16, 2010 is
scheduled for the “Improper Recall of April 6, 2009.

As a result of the Union filing a grievance for
“Nelson Tree Services Failure to Timely Inform the
Employee of Their Right to Contribute to the
Nelson 401-k Plan”, the employer has agreed to
pay into all employees 401-k account (whether
employees contribute or not) for the period from
June 13, 2008 through January 31, 2009, the sums
equivalent in accordance with the IRS regulations
for correcting exclusion from participation in the
401 (k) plan.

-Guy T. Masters 

NELSON TREE SERVICE

Glynda Linton & Family would like to take a moment to Thank Everyone,

for their kind words and prayers! To those of you that traveled from near 

and far to be with our family during our bereavement and to those of you 

that were generous with love and support, and for the wonderful meals that 

were cooked with love. We want you to know we appreciate your many kind acts.
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SURVIVING HEALTH REFORM
CONVERSATIONS THIS HOLIDAY SEASON

It’s easy to imagine. You’re enjoying a wonderful holiday meal with your family, savoring that last piece of holiday pie, when the
conversation abruptly turns from the big game on television to the big game in Washington. Suddenly you realize that your closest
relatives have no idea what is in the health reform legislation—or even worse— believe the malicious lies and rumors surrounding
the bills. Your first instinct may be to run and get a DNA test. Luckily, you know exactly what to say to each of your relatives to
debunk any false notions they have surrounding the bill, and you can help them understand how their lives will improve with health
care reform:

Grandma, a Medicare recipient, “Reform’s going to destroy Medicare!”
Perhaps Grandma has fallen for some of the opposition scare tactics and believes that death panels are out to get her. Short of
unplugging her cable television, you can gently assure her that health reform will strengthen Medicare and lower some of her out-
of-pocket costs. 

What to tell Grandma: Specifically reform will eliminate or reduce the Part D doughnut hole, meaning that if your grandma 
is one of the 3.4 million beneficiaries who fall into the doughnut hole each year, she will receive substantial and immediate 
savings. In addition, she will no longer be required to pay out of pocket for preventive care, so she can save those dollars she
would have spent on check-ups for spoiling her grandkids.

Uncle, 62 and just laid off, “No job, no insurance—what am I going to do?”
Your uncle thought he could count on his health insurance, just like he can always count on watching football after the holiday
dinner. Turns out, that’s not the way the insurance game works. Now, out of a job and not yet eligible for Medicare, your uncle may
struggle to find affordable coverage in the individual private market.

What to tell your Uncle: Health reform will guarantee that older adults who are no longer covered by their employer will be
able to get high-quality, affordable health care through a new marketplace called a health insurance “exchange.” The exchange
will allow your uncle to easily compare different plans and pick the one that best suits his needs.

Aunt, with a pre-existing condition, “I always worry that one day the insurance company will just cut me off.”
She may feel like there just isn’t anything in it for her. But that simply isn’t true. Even though her breast cancer has been in remis-
sion for years, insurance companies in most states are currently allowed to deny her coverage based on this pre-existing condition. 

What to tell your Aunt: Health reform will bring long-overdue consumer protections to the private health insurance market
so that she can no longer be denied coverage or charged exorbitant premiums because of her pre-existing condition, health status, or
gender. Plus, the cost protections in the exchange will prevent her income from being “gobbled” up by insurance premiums.

Cousin, just out of college, “There are no jobs with insurance out there.”
In this economy, finding a job right out of college can be more difficult than figuring out what to do with all that leftover holiday
food, and finding one that also offers health insurance can be even more challenging. 

What to tell your Cousin: Health reform will allow your cousin to stay on his parent’s health insurance plan until he turns
27. He may not yet have his dream job, but at least he can rest assured knowing that he will no longer have to go without needed
care as he builds his new career. 

Sister, small business owner, “It’s tough paying for employee health coverage.”
Your sister may be more interested in the day-after-holiday sales than what’s going on in Washington, but it’s important to remind
her that she too will benefit from health reform. Like thousands of small business owners, your sister may want to offer her employ-
ees quality health coverage but can no longer afford to do so. 

What to tell your Sister: Health reform will give her the opportunity to provide affordable coverage to her employees at a fair
price. She will be able to shop for coverage in the exchange, where she can easily compare prices, services, and the perform-
ance of various health plans. A new tax credit will also be available to help pay a portion of her cost for employee coverage.

Take a moment to think about others
Perhaps your family is lucky in that everyone is in good health and securely employed. But before they write off health reform,
have them consider how it will help families who are less fortunate. Health reform will provide secure and stable health insurance
for millions of American families. In addition, it will help protect the health of the lowest-income individuals by expanding the
Medicaid program and providing subsidies in the exchange. 

If none of what you say works, and members of your family continue to argue over the merits of reform, politely remind them that
all this screaming could cause high blood pressure—which is, after all, a pre-existing condition!
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Greedy CEOs and anti-union front groups are working overtime to defeat the Employee Free Choice Act.
To fight back, we need to ratchet up our grassroots efforts. Send a letter to your U.S. senators and 

representative in Washington, D.C., and ask them to support the Employee Free Choice Act.

You may use the sample letter below or please feel free to edit the letter by adding your own 
personal story or thoughts on the issue.

(Address to:)
RE: SUPPORT THE EMPLOYEE FREE CHOICE ACT
Dear ________________, 
I am writing to voice my support for the Employee Free Choice Act.

The ongoing economic tailspin has put the middle class, our country's backbone, in peril. Rising health care costs,
home foreclosures, stagnant wages and shrinking retirement plans are all taking a huge toll.

To revive the economy and rebuild the middle class in the long term, we need to empower workers and enable them
to bargain for better wages and benefits.

The Employee Free Choice Act will do just that--allowing workers to form a union when a majority of them want one.
It also will stiffen penalties against employers who harass, intimidate and fire workers for supporting a union.

The Employee Free Choice Act is a critical piece of our economic recovery. I hope you will represent the best inter-
ests of workers in your jurisdiction by supporting it.

Sincerely, 
[Your name] 
[Your address]

SUPPORT THE EMPLOYEE FREE CHOICE ACT

Sample Letter to Senators for Healthcare Reform: Please fill in the 
designated information and your own address.

Dear Senator__________________,

I am [NAME A MEMBER] of the Federation of Private Employees, AFL-CIO in [CITY, STATE]. Our organization 
represents technicians, truck drivers, mechanics, laborers, tree trimmers and production workers. I am writing to 
urge you to support real health care reform that includes a strong public health insurance option, doesn’t hurt 
middle class families and emphasizes shared responsibility.

Every day, my organization works to improve opportunities for working people. I see the challenges people face from
rising health care costs and a lack of adequate health insurance—from families that incur budget-breaking debt
because of limited health care coverage to the uninsured who go without needed medication. These health care
challenges hinder our ability to make lasting improvements in other areas of their lives.

As a member of an organization that works with working class families in [STATE], I believe it is absolutely 
critical to pass effective health care reform legislation. But the people of [STATE] don't need just general reform of the
present system; we need reform that makes health care more affordable and accessible for everyone. That's why I
urge you to support health care reform legislation that includes a strong public health insurance option to help bring
down costs and increase options; guarantees employers will pay their fair share by providing coverage or paying into
the system; and that isn't funded on the backs of working families through taxes on benefits.

I urge you to support real health care reform so families no longer have to choose between paying their mortgage
and paying their medical bills. I look forward to working with you on this, and in many more issues that affect my 
community and the residents of [STATE].

Sincerely,
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Important  Dues InformationImportant  Dues Information

As a union member who is on payroll dues deduction for
your monthly union dues, you need to know the following:

If you are on Worker’s Compensation Leave, Disability Leave,
Maternity Leave, etc... then you are no longer on the payroll and
monthly union dues are not being deducted and remitted.
Therefore, you are responsible for sending in your minimum
monthly union dues of $15.00 to the Federation (1700 N.W. 66th
Avenue; Suite 100; Fort Lauderdale, Florida 33313) in order to
maintain your active member status with the union. If you do not
send in the minimum dues requirement, then you may be
dropped from the union membership and lose the free Life
Insurance that the Federation provides.

When you return to work, check your pay stub for union dues
deductions. If your union dues deduction has not been reinstat-
ed, please contact the Federation and your payroll department
immediately.

S h o u l d  y o u  h a v e  a n y  q u e s t i o n s  p l e a s e  
c o n t a c t  C h r i s  M a h a d e o  a t  

9 5 4 - 7 9 7 - 7 5 7 5  e x t . 2 2 8  f o r  f u r t h e r  d e t a i l s .




