


[N@Z-X Presidemnt’s Message

We Won, What Now? Dear Members,

The Employee Free After New Years’ resolutions, friends and family get
Choice Act togethers and joyous times in general, | would like to
thank all our members and stewards for their

Weingarten Rights involvement with our Union and wish all a very good

United Space year!
Alliance
Special thanks to all who helped and or voted for Guv T M

A Moment In History future change to a new federal administration for our o - Miasters

[ k You!
Grievance Round-Up children and us, Thank You
Our Union On The This New Year brings a special happening for Union Brothers and Sisters
Move the (hopeful) signing into law of the Employee Free Choice Act.

President elect Obama has promised to sign this most important crucial
legislation to protect workers’ freedom to choose a union and bargain,
without management intimidation.

The Employee Free Choice Act will be labor most important change
since the inception of the National Labor Relations Act created by then
President Franklin D. Roosevelt (FDR).

President’s Message

On page 3 please fill out your pledge for the Employee Free Choice Act
and sent it to;

AFL-CIO Million-Member Mobilization
815 16th St., N.W.
Washington, DC 20006

Or sign up on line at; www.EmployeeFreeChoiceAct.org

Solidarity and strength in organizing are on the horizon through passage
of the Employee Free Choice Act. 2009 looks to be a great year, again
thanks to all of our members and we wish you a very prosperous new
year.

Union at Work

Fraternally yours,

Guy T. Masters
Division President
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AN IMPORTANT MESSAGE FROM YOUR UNION

WE WON

NOW WHAI?

Union members worked hard and took Step 1 to turn around America
by electing Barack Obama and enlarging our worker-friendly majority in Congress.

NOW COMES STEP 2

We are facing the worst economic crisis since the Great Depression. We need
immediate steps to create good jobs and strengthen our economy. But they

), . . .
won't produce shared prosperity or rebuild the middle class unless we pass the
Employee Free Choice Act to restore workers’ freedom to bargain for a better
life. It will allow workers to form a union if a majority wants one, increase
penalties for companies that abuse workers who are exercising their freedom to
organize and guarantee that workers who form unions can get a contract.

Big Business front groups are gearing up to spend $200 million to defeat the
Employee Free Choice Act so corporations can keep all the power in the workplace
and CEOs can block workers from having the security of a contract.

But WITH YOUR HELP, we will fight back—and win, just like we won the
2008 elections.

E“ﬁ"'éee It will take every one of us.
CHU|CE It will be worth it.
= Get ready.

Join the campaign—sign up at www.EmployeeFreeChoiceAct.org
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Million-Member Mobilization
for the Employee Free Choice Act

With your help, our unions will present the new president and Congress
with 1 million signatures urging them to enact the Employee Free Choice
Act. Add your name now.

The Employee Free Choice Act will ensure workers can form unions and bargain for a better
life by:
1. Strengthening penalties for companies that coerce or intimidate employees trying
to form unions and bargain,
2. Establishing mediation and binding arbitration when the employer and workers can
not agree on a first contract and
3. Enabling employees to form unions when a majority signs authorization cards.

Our Goal: 1 million signatures urging the new president and Congress

to enact the Employee Free Choice Act.

To: The New President and Congress

| urge you to enact the Employee Free Choice Act immediately.

This crucial legislation will protect workers’ freedom to choose a union and bargain, without
management intimidation. Allowing more workers to freely join unions and bargain with their
employers will help rebuild the middle class by expanding health care, improving retirement
security and raising the standard of living for America’s working families. My bargaining rights
are worth working for and voting for!

SIGNATURE

NAME (PLEASE PRINT)T

E-MAIL

ADDRESS

CITY/STATE/ZIP

UNION/LOCAL Detach this card and hand it in, or drop it in the mail.

AFL-CIO

Million-Member Mobilization
815 16th St.,N.W.
Washington, DC 20006
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l? l{]? Y Life and Accidental Death/
4 Dismemberment Insurance Policy*

* Available to members in good standing (current on payment of dues) for one full year. The policy amount is lowered after the age of 75.

$5,000 $5,000/$10,000 $2,500/$5,000

Life Insurance Accidental Death Dismemberment

At this time, all beneficiaries are listed as “to the estate of...” All members have the option
and are encouraged to select a beneficiary of their choice.

Complete the Beneficiary form below, detach and mail to:
National Federation of Public and Private Employees ~ 1700 NW 66th Avenue; Suite 100 ~ Plantation, Florida 33313

EENEFIGIAH‘I" DESIGNATION FORM FOR GROUP LIFE OFFICE CODE: | Mem
INSURANCE
Plegsa Use Ink or T GROUP ID: FLFED GROUP POLICY #: O1-0067515

A, EMPLOYEE INFORMATION
Employar Name/Company Mame (Flease Print)

FEDERATION OF PUBLIC AND PRIVATE EMPLOYEES, AFL-CIO

Social Security Mumbar Last Mama First Nama M

Siraal Addrass i Date of Birth Gandar

O Mala
BE. BEMEFICIARY DESIGHATION INFORMATION

Doy Bt L A Contingent Beneficiary

Mama Nama

Address E— Address

Date of Birth Date of Birth

5.5 554

Relaticonship Relationship

Mobe: A Confingan! Benahiciary will reteive benefits only if the Primary Beneficiary does not survive you. If you
wish 1o designate more than ane Primary or Contingant Benchiciary, plaasa write on the back.

i haraby uesignam lg above person(s) as I:nang-:;ary lo receive payment -::ul my L-Lr |n5urann:e proceads in IE evanl -::ul

miy death.

Employee Signature Date Signed
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Weingarten Rights

The Right to Union Representation During an Investigatory Hearing

1 Union members have a right to union repre-
sentation at an investigatory hearing if they
reasonably believe that the investigation
could lead to disciplinary action.

2 The member must request a representative;
the employer has no obligation to inform the
employee of this right.

3 Management does not have to call the rep-
resentative. Instead, the employer can stop
the meeting, or just issue discipline.

4 Once a union representative is called,
he/she has the following rights:

* To know the subject of the investigatory
hearing

e To confer with the member prior to the
hearing

* To speak/participate in the hearing

But the representative cannot argue the
case. This is not a grievance hearing.

Weingarten Summary:
Representation must be requested.
* Silence can be an effective waiver.

* There is no voluntary waiver of the right when
the employee is threatened with a harsher
penalty if the matter goes to a higher level.

e The employee does not have to remain
adamant in their request for union representa-
tion.

* The employee may not leave the interview and
seek out a union representative in violation of
their supervisor’s orders and established policy.

* A specific union representative need not be
provided if he/she is unavailable due to person-
al or other reasons for which the employer is not
responsible.

* The employee may consult with their represen-
tative before an investigatory meeting, and
either the employee or the representative may
request a pre-investigatory conference.

United Space Alliance:

The following members were recently
honored for various company awards:

Rosalie Thomson, Donna Hamilton and
the rest of the department received
Quest awards $500.00 each

Karen Gard, Susy Rush, Becky Rock
and Robert Styles received
Performance Award $250.00

Mary A Davis-Upshaw, Willow Britt and
rest of the department received certifi-
cates. They qualified as a NASA
Logistics System Expert on Property,
Plant and Equipment systems.

Cl  Vinter 2009

Steward Dave Robbins

Mary Davis Upshaw and Willow Britt



Dr. Martin Luther King, Jr. on Labor

r. Martin Luther King, Jr. speaking in support of striking
DAFSCME sanitation workers at Mason Temple, Memphis,

4/3/68
Negroes are almost entirely a working people. There are pitifully few
Negro millionaires, and few Negro employers. Our needs are identi-
cal with labor's needs — decent wages, fair working conditions, liv-
able housing, old age security, health and welfare
measures, conditions in which families can grow,
have education for their children and respect in
the community. That is why Negroes support
labor's demands and fight laws which curb labor.
That is why the labor-hater and labor-baiter is vir-
tually always a twin-headed creature spewing
anti-Negro epithets from one mouth and anti-
labor propaganda from the other mouth.
AFL-CIO Convention, December 1961

I look forward confidently to the day when all who
work for a living will be one with no thought to
their separateness as Negroes, Jews, Italians or
any other distinctions. This will be the day when
we bring into full realization the American
dream—a dream yet unfulfill ed. A dream of
equality of opportunity, of privilege and property
widely distributed; a dream of a land where men

despair into hope and progress. Out of its bold struggles, economic
and social reform gave birth to unemployment insurance, old age
pensions, go vernment relief for the destitute, and above all new
wage levels that meant not mere survival, but a tolerable life. The
captains of industry did not lead this transformation; they resisted it
until they were overcome. When in the thirties the wave of union
organization crested over our nation, it carried to secure shores not
only itself but the whole society.

lllinois AFL-CIO Convention, October 1965

The South is labor's other deep menace. Lower
wage rates and improved transportation have
magnetically attracted industry. The wide-spread,
deeply-rooted Negro poverty in the South weak-
ens the wage scale there for the white as well as
the Negro. Beyond that, a low wage structure in
the South becomes a heavy pressure on higher
wages in the North.

lllinois AFL-CIO Convention, October 1965

aln the days to come, organized labor will
increase its importance in the destinies of
Negroes. Automation is imperceptibly but inex-
orably producing dislocations, skimming off
unskilled labor from the industrial force. The dis-
placed are flowing into proliferating service occu-

will not take necessities from the many to give
luxuries to the few; a dream of a land where men
will not argue that the color of a man's skin determines the content
of his character; a dream of a nation where all our gifts and
resources are held not for ourselves alone, but as instruments of
service for the rest of humanity; the dream of a country where every
man will respect the dignity and worth of the human personality. That
is the dream...

AFL-CIO Convention, December 1961

New economic patterning through automation is dissolving the jobs
of workers in some of the nation's basic industries. This is to me a
catastrophe. We are neither technologically advanced nor socially
enlightened if we witness this disaster for tens of thousands without
finding a solution. And by a solution, | mean a real and genuine alter-
native, providing the same living standards which were swept away
by a force called progress, but which for some is destruction. The
society that performs miracles with machinery has the capacity to
make some miracles for men—if it values men as highly as it values
machines.

UAW 25th Anniversary dinner, April 27, 1961

As | have said many times, and believe with all my heart, the coali-
tion that can have the greatest impact in the struggle for human dig-
nity here in America is that of the Negro and the forces of labor,
because their fortunes are so closely intertwined.

Letter to Amalgamated Laundry Workers, January 1962

It is in this area (politics) of American life that labor and the Negro
have identical interests. Labor has grave problems today of employ-
ment, shorter hours, old age security, housing and retraining against
the impact of automation. The Congress and the Administration are
almost as indifferent to labor's program as they are toward that of the
Negro. Toward both they offer vastly less than adequate remedies for
the problems which are a torment to us day after day.

UAW District 65 Convention, September 1962

At the turn of the century women earned approximately ten cents an
hour, and men were fortunate to receive twenty cents an hour. The
average work week was sixty to seventy hours. During the thirties,
wages were a secondary issue; to have a job at all was the difference
between the agony of starvation and a flicker of life. The nation, now
so vigorous, reeled and tottered almost to total collapse. The labor
movement was the principal force that transformed misery and

pations. These enterprises are traditionally unor-
ganized and provide low wage scales with longer
hours. The Negroes pressed into these services need union protec-
tion, and the union movement needs their membership to maintain
its relative strength in the whole society.

Where Do W e Go From Here: Chaos or Community? 1967

Today Negroes want above all else to abolish poverty in their lives,
and in the lives of the white poor. This is the heart of their program.
To end humiliation was a start, but to end poverty is a bigger task. It
is natural for Negroes to turn to the Labor movement because it was
the first and pioneer anti-poverty program. It will not be easy to
accomplish this program because white America has had cheap vic-
tories up to this point. The limited reforms we have won have been
at bargain rates for the power structure. There are no expenses
involved, no taxes are required, for Negroes to share lunch counters,
libraries, parks, hotels and other facilities. Even the more substantial
reforms such as voting rights require neither monetary or psycholog-
ical sacrifice. The real cost lies ahead. To enable the Negro to catch
up, to repair the damage of centuries of denial and oppression
means appropriations to create jobs and job training; it means the
outlay of billions for decent housing and equal education.
Teamsters and Allied Trade Councils, New York City, May 1967

When there is massive unemployment in the black community, it is
called a social problem. But when there is massive unemployment in
the white community, it is called a Depression. We look around every
day and we see thousands and milli ons of people making inadequate
wages. Not only do they work in our hospitals, they work in our hotels,
they work in our laundries, they work in domestic service, they find
themselves underemployed. You see, no labor is really menial unless
you're not getting adequate wages. People are always talking about
menial labor. But if you're getting a good (wage) as | know that through
some unions they've brought it up...that isn't menial labor. What makes
it menial is the income, the wages.

Local 1199 Salute to Freedom, March 1968

You are demanding that this city will respect the dignity of labor. So
often we overlook the work and the significance of those who are not
in professional jobs, of those who are not in the so-called big jobs.
But let me say to you tonight that whenever you are engaged in work
that serves humanity and is for the building of humanity, it has digni-
ty and it has worth.

AFSCME Memphis Sanitation Strike, April 3, 1968
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GRIEVANCE ROUND-UP

Nelson Tree Services, Inc. The Federation filed a grievance for fail- [
ure to pay the contractual retro active increase and safety bonus. '
Prior to the parties step two grievance meeting to discuss the issue ‘
Management paid the increase and bonuses to the employees. Glynda Lynton  Guy Masters

Federation filed a grievance for employees not receiving their CPR pay. The CPR pay was paid
when we got to the step 2 grievance meeting, grievance settled.

Three (3) other grievances were filed, a suspension for failure to sign a written warning and two
for safety warnings, all three were filed for arbitration, two (2) are scheduled for April 29, 09 and
the other is pending a date.

In two other grievances; both of which the Federation has filed charges at the National Labor
Relations Board (NLRB) against Nelson Tree Service, one for failure to reinstate employees not
recalled from the December 07 lay off which has been resolved by a Settlement Agreement for
the Central and Northern Regions (sent to all stewards) which retained recall rights for an addi-
tional six (6) months until April 22, 2009 and the higher EPL accruement which almost all have
been recalled as a result and the Union withdrew the Labor Board charge in that case.

In the other case an employee’s three (3) day suspension for insubordination and work perform-
ance are pending arbitration confirmation date for March 18, 2009 from the arbitrator and Labor
Board charges are still pending in this case.

Four (4) Class Action Step two (2) grievances were held on December 12, 2008 the October
Central and Eastern Region lay-offs, Lowering employee’s pay rate when another employee calls
out sick, are going to arbitration and the third quarter bonus pay out was settled.

Road & Rail Services, Inc. Willow Run Two employees were found to be at the wrong rate of
pay. The Federation complained and the two cases were settled with employees receiving their
correct pay rate and retro active pay. Discipline points were reduced for three (3) separate employ-
ees over discipline issues after the Federation took it up with management. Two employees were
given positions to a higher classification when it was discovered the position were not posted
according to the contract the Federation intervened and the situation was corrected. One employee
termination was reinstated with pay and a point reduction after the Federation grieved the incident.

Road & Rail Services, Inc Princeton one employee was being paid a lower rate of pay for his
classification he received the correct rate of pay and retro pay when the Federation got involved.

Road & Rail Services Inc. Georgetown an employee termination resulted in reinstatement
reduced to a two day suspension through the grievance process.

Road & Rail Services, Inc. Melvindale Unfair Labor Practice charges were filed at the National

Labor Relations Board (NLRB) against Road & Rail for removing Division Secretary/Treasurer
Glynda Linton and Division President Guy T. Masters under the threat of arrest. The NLRB
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deferred the case to arbitration where the Federation prevailed. Road & Rail then refused to honor
the arbitrator’'s award. The Federation then filed for enforcement in Michigan State court. Road &
Rail finally complied and had to pay the Federations court fees.

The Federation argued the following issues at the Melvindale facility;

Two (2) employees were found to be at the wrong rate of pay which the Federation had cor-
rected with the employees receiving retro pay and a higher hourly rate of pay. Accessed discipline
points were reduced for 5 different employees in 5 separate incidents.

An employee suspension was reduced from 3 days loss of pay to 1 day.

An employee termination was reduced to a 3 day suspension.

Three employees were terminated for not following supervisor instructions and the
Federation arbitrated the case on July 24 and is awaiting the arbitrators’ decision.

Road & Rail Services, Inc. Flint:

A position was not posted and given to a new employee. The position was posted then given
to the most senior employee.

Mistakes were made in four employees pay rates. The employee pay rates were corrected
and the employees received retro active pay.

New York Racing Association (NYRA):

The employer claimed a long term employee was terminated for cause. The Federation took
the case to arbitration and prevailed. The employee was reinstated with back pay and benefits and
no lose of seniority.

Two (2) employees were terminated for losing a customer (Mercedes) car keys which were
not turned in. One employee was reinstated with pay after a grievance was filed the other was ter-
minated for cause.

A dispute over a job pick issue resulted with the correct Union employee receiving the job.

A dispute for over time painting work resulted with the correct Union employee receiving the work.

Motor City Central Parking (MCCP):

The employer terminated five (5) auditing employees. The Federation filed a Class Action
Arbitration for the five (5) employees. All five (5) were resolved in settlement agreements. One
employee’s settlement was reinstatement to a different position with a higher pay rate. The other
four (4) settlement agreements were resolved in satisfaction of all parties.

A terminated employee’s arbitration award resulted with reinstatement of the employee with
a long term suspension.

Two arbitrations were filed for incorrect time scanner and non-payment of perfect attendance
bonuses for employees. The time scanner arbitration resulted with all lateness write-ups of less
than eight minutes for the employees named prior to the incident date to be removed from
employee files and current incident was reduced to a verbal counseling in accordance with the
Collective Bargaining Agreement.

In the non-payment attendance bonus the parties agreed to a settlement agreement for the
employees who did not receive their bonus to receive the back pay bonus that was not received.
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The Federation filed a grievance for not posting a position, the position was then posted and
seniority employee awarded position.

The Federation grieved eleven (11) separate incidents for the employer’s failure to call
employees for over-time. All eleven (11) resulted with the employees receiving time and a half pay
from 8 hours and up to 28 hours for each incident.

Two separate working out of class grievances were filed by the Federation. One resulted in
approximately nine hundred ($900.00) for the working out of classification violation.
The other employee received back pay of eighteen hundred ($1,800.00) dollars as a result for the
employer working the employee out of their classification.

In three (3) separate incidents employees were written up for failure to perform work duties.
Their grievances resulted in write-ups being dismissed as not in accordance with the Collective
Bargaining Agreement.

Renaissance Global Logistics (RGL) grievances

Eight (8) separate discipline termination cases were overturned and reduced to suspen-
sions.

Seven (7) attendance terminations were overturned and reduced to suspensions with points
removed.

Six (6) suspensions were overturned or reduced with back pay of 2.75 hours,
1 day, 1.5 days, 2 days, 3 days and 1 week pay respectively.

Seven (7) terminations were reduced to last chance agreements.

Eight (8) discipline write ups dismissed and removed from employees personnel files.

One grievance for management denying vacation time was overturned and vacation time
given to the employee.

One performance discipline was removed and the employee to receive proper training.

One grievance filed against supervisors’ treatment of employees, resulting with management
holding counseling session with supervisors on proper treatment of employees.

USA United Space Alliance

Recently there was damage done during a shuttle launch which required weeks of overtime,
a member was excluded from the overtime list and after requesting to be included was still
denied, a grievance was filed and won, the member was awarded lost wages.
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Our Union On The Move

Dear Member,

The Transportation Trades Department, AFL-CIO met with
President Elect Obama’s transition team to discuss sever-
al areas of concerns dealing with the Transportation
Trades and the Space Program.

Our National President Daniel Reynolds, Federation of
Public and Private Employees, AFL-CIO, sits on the board
and addressed issues specific to the future of the U.S.
space program that is very much in doubt. Dan Reynolds Glynda Linton

He relayed the recommendations from the Center for American Progress Action Fund which says the
urgency that the new president should immediately assign White House coordination of all non-defense
space activities to his science advisor, the assistant to the president for science and technology, who will also
serve as director of the Office of Science and Technology Policy. In the first 100 days, the president, with the
advice of his science advisor, should appoint a commission to assess the current status of the U.S. space
program and make specific recommendations for necessary actions in both the short term and the long term.

More importantly, the decision to phase out the shuttle by 2010 should be reconsidered; it should be flown
until a suitable replacement becomes available. Talks with our International Space Station partners should
be held to openly discuss the future of the ISS and commitments by the partner nations. The Vision should
be reevaluated and modified to reflect realistic goals and expectations of future budgets, manpower, nation-
al priorities, and opportunities for international cooperation, including access to the program for our space
partners. And any future plans by the United States to return women and men to the moon and someday to
Mars should involve many U.S. federal agencies, universities and industry, and should be fully international
in scope.

In the meantime, science, including earth observations, should be restated as a top priority for NASA.
Wasteful cuts and delays in science missions should be reevaluated and, where warranted, restored.
Coordination between NASA, the National Oceanic and Atmospheric Administration, and the U.S. Geological
Survey should be strengthened. Consideration also should be given to the suggestion that NOAA and USGS
be combined to form a new Earth Systems Science Agency.

The steady decline in funding for NASA’s aeronautics programs — down 32 percent between FY2004- 2007
— should be reversed. And a group of eminent aeronautical experts from the government, academia, and
industry should be constituted and charged with laying out a roadmap for a revitalized NASA aeronautics pro-
gram, along with supporting test facilities that would provide the research and development to ensure U.S.
leadership in this critical discipline.

Our commitment to the members at Kennedy Space Center will continue to be our top priority.
In Solidarity,

Glynda Linton
Division Secretary-Treasurer
For the Federation of Private Employees
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22,\@ FEDERATION CONTACT INFORMATION

FEDERATION OFFICE HOURS
MONDAY-THURSDAY 8 A.M. - TO 6 P.M.
FRIDAY 8 A.M. - TO 4 P.M.

OUR STAFF

=
@)
5
CH

Administrative Staff
1-800-872-8488

Guy T. Masters
Division President Nadezda Stefanovic
Office: 954-797-7575 Editor; Project Coordinator
ext. 244
gf;l;ﬂ: 934-648-0399 Yvette Fishman
Secretary
Glvnda Linton Janeth F. Gutierrez
Division Accounting Clerk IT
Secretary/Treasurer .
Office: 954-797-7575 Chris Mahadeo
I f b ext. 239 Membership Coordinator
an mem ers Cell: 954-648-5571
y Maria Miller
have anything Secretary; Receptionist
. Valerie Pigatt
that you mlght Controller
want to shar c Pilar Forero

Secretary

such as pictures,
announcements

or union stories

of interest, please

www.FederationMembers.org
Phone:

The Federation of Private Employees PRSTD FIRST CLASS
A Division of NFOPAPE (AFL-CIO) US POSTAGE PAID
Affiliated with District 1- MEBA (AFL-CIO)

1700 NW 66th Avenue, Suite 100 B FTLAUDERDALE, FL

Fort Lauderdale, Florida 33313

feel free to send
into the division
headquarters.
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