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INSTRUCTIONS FOR COMPLETING

THE CHARLES J. “CHUCK” BROWNE
MEMORIAL SCHOLARSHIP

Scholarships shall be awarded to the members in good
standing of the Federation of Public Employees or the
Federation of Private Employees, their spouses, regis-
tered domestic partners, children, legal dependents, or
grandchildren. Membership in good standing is
defined as being a dues-paying member for a mini-
mum of one year, with dues current.

Scholarship recipients can only be awarded a scholar-
ship one time. The Federation staff is ineligible to par-
ticipate in the Scholarship fund. Scholarship recipients
will receive the awards payable to their educational
institution only and the awards can be used for tuition,
books and dorms. A scholarship recipient will not lose
the award for non use in the two years if in that period
the recipient was in active military duty.

The number of scholarships and the amount will be
determined in the near future.

1. Please fill out the application in its entirety.
2. The subject of the 500 word (minimum) essay should

be on “How have minorities contributed to the
labor movement?” The essay may include charts,

graphs, attachments and media devices such as videos
or CD’s. Also include copies of your latest tran-
scripts showing your grade point average, docu-
mentation on voluntary activities and a brief writ-
ten essay on your long-term career goals.

The winners essay questions may be posted on our
upcoming website therefore, please submit a hard copy
as well as a diskette or CD of the essay question.

3. The applicant and member must sign the application
prior to it being submitted.

4. All applications and transcripts must be post
marked no later than SEPTEMBER 10, 2010.

5. The applications and transcripts should be mailed
to the address listed below.

The Scholarship Fund Committee will carefully review
all applications and a decision will be made no later
than November 5, 2010.

THE FEDERATION WISHES EVERYONE GOOD LUCK!

SCHOLARSHIP APPLICATION

(High School Students & College Applicants)
THE CHARLES J. “CHUCK” BROWNE MEMORIAL SCHOLARSHIP FUND:

PART I : ) .
Applicant’s (student’s) information:
Name:

Date of Application:

(Last)
Social Security Number:

(Middle)
Date of Birth:

Address:

(First)
Age

(Street Address)

(Apt. /Condo #)

(City)
Telephone Number:

(Area Code) (Number)

(State) (Zip Code)

Email Address:

PLEASE FILL OUT THIS SECTION IF YOU ARE A CURRENT STUDENT

Is applicant currently in College or High School?

Name of School:

How long have you been a student there?

Address

(Street Address)

(Apt. /Condo #)

(City)
Telephone Number:

(State) (Zip Code)
What is your current GPA?

(Area Code) (Number)
Submit last (2) years of high school or college transcripts.

How many credits per semester do you currently maintain?

Full time or Part time student?




SCHOLARSHIP APPLICATION
(High School Students & College Applicants - Page Two)

List any Extracurricular Studies / Activities? (Outside Activities/ Interests / Hobbies)
(Please submit all documentation with your application)

Are you involved in any Community Improvement groups? (Please submit all documentation with your application)

PART Il: Member Information:
Name:

(Last) (Middle) (First)
Social Security Number: (last 4 digits only)

Address:

(Street Address) (Apt. /Condo #)

(City) (State) (Zip Code)
Where are you employed? Employer:

Address:

(Street Address)

(City) (State) (Zip Code)

Telephone Number: How long have you been a Member in Good Standing?
(Area Code) (Number)

1. CONDITIONS OF AWARD: All Scholarship funds will be disbursed directly to the educational institution for tuition, fees and expenses
payable through the institution. Scholarships must be used within a two-year period of being awarded. Those Scholarships not used within
two years, will be forfeited and returned to the Scholarship fund. (Please see the Scholarship Plan Document for further explanation of eli-
gibility and rules of participation.)

2. RULES OF ELIGIBILITY:

A. IN ORDER TO RECEIVE SCHOLARSHIP AWARDS, a student must provide a copy of their application to an educational facility and an
acceptance letter from the same institution. High school juniors and seniors can provide an acceptance letter at a later date within the 2- year period
of being awarded. A transcript must be submitted with the application. A sealed transcript may be required before the scholarship is awarded.

B. Scholarship applications will be reviewed by a Selection Committee appointed by the President of the Scholarship Fund. The
Committee will be comprised of one Federation staff member, one representative of an educational institution, and one member of the cler-
gy. Scholarships shall be awarded to the members in good standing of the Federation of Public Employees or the Federation of Private
Employees, their spouses, registered domestic partners, children, legal dependents, or grandchildren who demonstrate the best combina-
tion of scholastic achievement, potential, services, leadership, motivation, social awareness, career goals, essay, good moral character, and
financial needs. (Membership in good standing is defined as being a dues-paying member for a minimum of one year, with dues current).
The determination of the recipients of the scholarship fund shall be final and binding and at the discretion of the Committee.

Applications, along with all necessary documents and essay, must be postmarked to the National Federation of Public and Private
Employees, 1700 NW 66th Ave # 100, Plantation, FL 33313, no later than September 10, 2010 at 6:00 p.m.

Applicants and recipients need to reapply every school year.

AGREED TO: AGREED TO:
SIGNATURE OF APPLICANT SIGNATURE OF MEMBER
Dated: Dated:

AGREED TO:

SIGNATURE OF GUARDIAN Dated:

(If applicant is under Age 18)
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GRIEVANCE ROUND-UP

Glynda Lynton Guy Masters

A probationary employee and regular employee were involved in an altercation. When manage-
ment investigated the incident both employees were discharged for violating the zero tolerance
workplace violence policy.

The Union grieved the regular employees discharge and was initially rejected at Step 1 and 2 of
the contract grievance procedure. The Union filed for arbitration but prior to the hearing the Union
negotiated a Settlement Agreement to the employee’s satisfaction, which resulted in reinstatement
with seniority and full benefits.

Another employee was given the lower level of Earned Paid Leave (EPL) and could not get a
straight answer from management as to why. A grievance was filed to straighten it out. It was
determined that the employee should have had the higher level of EPL. The mistake was correct-
ed and the employee received his retro active correct EPL level.

ROAD AND RAIL — MELVINDALE

An employee was incorrectly scheduled to work power washing. The contract was not followed
according to the call-in clause of the contract. The correct employee who was not given the oppor-
tunity to be called in for the work grieved the situation. At the first step of the grievance procedure
the employee was denied, after appealing the grievance to Step 2 the grievance was granted and
the employee received eight (8) hours of pay for not being properly called-in.

NEWS CORNER

S...0..S,..JOBS

On Saturday, February 27th 2010 at 3:00 pm

in Titusville on the Space Coast, AFL-CIO
President Richard Trumka, International Union
Presidents, Members of Congress, and Florida
AFL-CIO President Mike Williams joined thousands
of union members and their families at a Rally to
kick-off the AFL-CIO’s National Jobs Campaign,
which was televised nationwide.

Recently, President Obama had recommended
a budget to Congress that all but eliminates
human spaceflight by NASA and instead
encourages the Privatization of space exploration. Over 1,200 high skilled, high wage, UNION jobs will be eliminated
in Florida (directly affects FEDPRI, IAM, IBEW, TWU, and other Building Trades Locals). But this an ALL-UNION
and ACTIVIST RALLY.

Communities along the Space Coast and other regions will be decimated leading to an unprecedented loss of other
jobs for our teachers, public sector and service industry workers and anyone else who calls these communities home.

9 Spring 2010




Save Our Jobs Rally




FEDERATION OFFICE HOURS
MONDAY-THURSDAY 8 A.M. - TO 6 P.M.
FRIDAY 8 A.M. - TO 4 P.M.

OUR STAFF

Guy T. Masters

Division President
Office: 954-797-7575
ext. 244
Cell: 954-648-0399

Glynda Linton
Division
Secretary/Treasurer
Office: 954-797-7575
ext. 239
Cell: 954-648-5571

Administrative Staff
1-800-872-8488

Yvette Fishman
Secretary

Pilar Forero
Secretary

Janeth F. Gutierrez
Accounting Clerk I1

Chris Mahadeo
Account Clerk III/Computer Support

Maria Miller

Secretary; Receptionist

Valerie Pigatt

Controller

Nadezda Stefanovic
Editor; Project Coordinator

www.FederationMembers.org

Important Dues Information
As a union member who is on payroll dues
deduction for your monthly union dues,
you need to know the following:

If you are on Worker’s Compensation Leave, Disability Leave,
Maternity Leave, etc... then you are no longer on the payroll and
monthly union dues are not being deducted and remitted.
Therefore, you are responsible for sending in your minimum monthly
union dues of $15.00 to the Federation (7700 N.W. 66th Avenue;
Suite 100; Plantation, Florida 33313) in order to maintain your
active member status with the union. If you do not send in the
minimum dues requirement, then you may be dropped from
the union membership and lose the free Life Insurance that
the Federation provides.

When you return to work, check your pay stub for union dues
deductions. If your union dues deduction has not been
reinstated, please contact the Federation and your payroll
department immediately.

Should you have any questions please contact Chris Mahadeo
at 954-79-7575 ext. 228 for further details.
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